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MANGALORE UNIVERSITY

REGULATIONS GOVERNING THE CHOICE BASED CREDIT SYSTEM (CBCS) FOR THE TWO YEARS (FOUR SEMESTERS) POST GRADUATE
DEGREE PROGRAMMES UNDER ARTS, SCIENCE, COMMERCE AND EDUCATION DISCIPLINE (CBCS-PG).

(Amendments to Eligibility criteria, for admission to M.Com )
(Framed under Section 44 (1) (¢) of the K.8.U Act 2000)

Preamble:
The Regulations governing the Choice Based Credit System for two years (four semesters) Post Graduate Degree Programmes under Arts, Science, Commerce and

Education Discipline (CBCS-PG) assented by the Hon’ble Chancellor on 26.05.2017 as communicated in Government letter ED 12 UDS 2016, dated 04.05.2017 has
been notified vide this office Notification No.MU/ACC/CR.38/CBCS-PG/2015-16/A2, dated 26.05.2017 for implementation with effect from the academic year
2017-18 and onwards.

The University Grants Commission (UGC) has launched a scheme on skill development based higher education leading to Bachelor of Vocation (B.Voc.) Degree with
multiple exit options such as Diploma/Advanced Diploma under the NSQF. Mangalore University is taken a step to make provision for the students with B.Voc.
degree for higher education in University for admissions to a particular discipline where entry qualification is a bachelor degree without specific requirement.

Hence, the Regulations governing the Choice Based Credit System for the two years (four semesters) Postgraduate degree programmes has been amended duly
revising the clauses No.4.3.1.
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As amended

: Existing _

| 4.3. Faculty of Commerce: R L S e sl R
}4.3.1 Master of Commerce: Candidates who have passed the three year {4.3.1 Master of Commerce: Candidates who have passed the three year

B.Com/B.B.M./B.B.A. degree examination of Mangalore University or any
other University considered as equivalent thereto are eligible for the
programme provided they have obtained not less than 45% (40% for

SC/ST/Cat.l candidates) marks in aggregate in all the subjects excluding |

languages and group 111 subjects.

|

___of M.Com programme.

B.Com/B.B.M./B.B.A. degree examination of Mangalore University or any
other University considered as equivalent thereto are eligible for the
programme provided they have obtained not less than 45% (40% for
SC/ST/Cat.l candidates) marks in aggregate in all the subjects excluding
languages and group III subjects.

UGC recognized Bachelor of Vocation (B.Voc) graduates in Retail and
Supply Chain Management with 45% (40% in case of SC/ST Category-1
candidates) marks in aggregate excluding Group III courses are also
eligible.

* the students shall attend a bridge course on financial

accounting, cost management, Income tax, GST and other core

subjects of minimum 15 contact hours before commencement
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MANGALORE UNIVERSITY

Report ol the Standing Committee on the Application for Grant of Autonomous Status
Date ol visit 30-04-2024 at 11:00 am

Standine Comimittee:
Members 'resent:

The Vice-Chancellor - Chairman
Manpalore University.
Mangalagangothri

Dr. Gierald Santhosh D’souza - Member
Dean, Faculty of Education

Dept. of Physical Education,

Mangalore University.

Mangalagangothri.

Prof. M Jayashankar - Member
Dean, Faculty of Science & Technology

Dept. of Microbiology,

Jnana Kaveri PG Centre,

ChikkaAluvara.

Prof. Parinitha - Member
Dean, Faculty of Arts

Dept. of English ,

Mangalore University.

Mangalagangothri.

Dr. Mahammed Sawad - Member
Syndicate Member

Mangalore University &

Bin Abubakar K.A.Manzil

Navoor, Gandhinagar Sullia-574 239,

Joint Director - Member
Department of Collegiate Education
Regional Office, Mangalore

The Director - Member
College Development Council

Mangalore University

Mangalagangothri.

The Registrar - Member Secretary
Mangalore University.
Mangalagangothri.



Members Absent:

9.  Prof. Ishwara P
Dean, Faculty of Commerce
Dept. of Commerce,
Mangalore University.
Mangalagangothri

10. Prof. Bhaskar Shetty .S
Academic Council Member
Mangalore University and Principal,
Dr. G Shankar Government Women’s First
Grade College & PG Study Centre, Udupi

11. Prof. Katta Venkataramana
Department of Civil Engineering
NITK Surathkal, Shrinivas Nagar,
Mangaluru - 575 025.

12. Prof. Vishalakshi B
Department of chemistry
Mangalore University.
Mangalagangothri

PART I: BASIC INFORMATION:
01. Name of the College ;- St. Philomena College, Puttur

02. Year of establishment: 1958.
Affiliated to the University: Mangalore University

Accredited by the NAAC :  [Vth Cycle (2023)-'A’ Grade
Period of Validity: 10th January 2023 to 9% January 2028.

03. Name of management: whether private or government (if private, the nature of management whether a
Trust or a Society to be specially mentioned and supported by relevant documents).
Name of the Management:  The Catholic Board of Education, Mangalore
Type of Management: Private

Nature of Management: Society
Registered on 06/09/1956 under the Karnataka

Societies Registration Act 1960
Reg No.: DKM-532-1956-57

04. Programmes offered in the College (Under Graduate and Post Graduate)

{ UG Programmes j
Under Graduate Post Graduate |
B.A | History, Economics, Political Science, Sociology MSW
 B.Com M.Com
B.Sc. | Physics, Chemistry, Mathematics M.Sc. Physics
Botany, Zoology, Computer Science
B.B.A. M.Sc Computer Science
B.S.W M.Sc Mathematics
B.C.A.
"B.CAInAl &ML - R




05. No. of students enrolled during the three academic years preceding the year of application (Under
Graduate and Post Graduate enrolment should be separately mentioned)

| Year j: uG PG |  Total
2023 - 24 | 570 63 633
2022 - 23 508 103 611
2021-22 470 112 582
06. Faculty strength category wise (full particulars giving name, qualification and other particulars of facalty

members to be furnished)

Type In Numbers
Assistant Professor 63
Associate Professor 07

07. Strength of non-teaching staff including Library Staff (2023-24)

Type In Numbers
Librarians 02
Library Staff 03
Administrative Staff 19
Technical Staff 01

08. Results of the students

Year Pass Percentage
UG PG
2022-23 96.45 91.01
2021-22 92.30 «95.23
2020-21 94.31 89.93
2019-20 89.55 96.81
2018-19 77.04 93.02

09. No. of M.Phil. and Ph.D.s produced by the College during past five years.
Nil

10. No. of Journals to which subscriptions are made by the College (full Particulars to be given)

Magazines 14
Competitive and general knowledge magazine | 12
Subject Journals 10
Peer-Reviewed Journal 24
Newspapers 14

11. No. of books in the Library

Central Library 46859
PG Library 10809
Department Libraries 4285




12. Particulars of the cquipment avaiiable in the College (list of only such equipment where the cost is more
than Rs. 25,000.00 per item need to be recorded.)

' Labmagfy é@h;ﬁréﬂgg ' -
Department OFf Chemistry

Si.No Articles Quantity
1 Balance(Electronic) 2
2 Cadmium Electronic Cell 2
3 Colorimeter 2
4 Colorimeter{Digital) 3
5 Conductivity Bridge 2
6 Digital Conductivity Meter 5
7 Digital Ph Meter With Electrode 1
8 Electronic Weighing Balance 1
9 Hot Plate (Rectangular)(Ugc) 1
10 Polarimeter(Digital) 1
11 Potentiometer (Digital) 3
12 Potentiometer(Ugc) 3
13 Refractometer 1
14 Water Deioniser(Ugc) 1
15 Refrigerator 1
16 Oven (Electric) 2
17 Fume Cupboard 1
18 Spectrophotometer 1
Department Of Zoology
19 Microtome 1 &
20 Electric Oven 1
21 B.P.L Refrigerator 1
22 V-Guard Stabilizer 1
23 Fridge Stand 1
24 Hot Plate 1
25 Compound Microscope 37
26 Sterioscopic Binacular Microscope
27 Meopta Research Microscope
28 Pointer Eyepiece 5
29 Oil Immersion Objective 4
30 Dissection Microscope 30
31 Double Demo Eyepiece
32 Camara Lucida 0
33 Adjustable Magnifier 15
34 Magnifying Lense 2
35 Slide Boxes 52
36 Slide Cabinet 2
37 Stand With Trolly Wheel 1




Sl.No Articles Quantity
38 Agquarium 1
39 Air Drier 1
40 Scale 1
41 Steel Conteiner 1
42 Beakers(500ml) 35
43 Beakers(250ml) 53
44 Beakers(100ml) 30
45 Burette 10
46 RBC/WBC diluting pipettes 20
47 Funnels 3
48 F.B.Flasks 2
49 Measuring jars 10ml 18
50 Measuring jars 25ml 0
51 Measuring jars 100mi 6
52 Measuring jars 250mi 1
53 Measuring cylinder 100 mi 1
54 Petri dishes 58
55 Pipettes 15
56 Cavity Blocks 46
57 Reagent bottles500ml 20
58 Reagent bottles 250ml| 6
59 Reagent bottles 125ml 55
60 Dropping bottles 7
61 Wash bottles 3
62 Spirit lamp 2
63 Specimen jars (rectangular with lid 53
64 specimen jars(sm.knbb lids 158
65 Spec. jars(larg. Knbb lids) 34
66 Conical flasks(500ml) 3
67 Conical flasks(250ml) 16
68 Specimen jars with Bakelit cap 80
69 Staining Jars 69
70 Couplin Jars 123
il Watch glass 7
12 White BOD bottles(125ml) 12
73 glass rods 10
74 glass tubes 10
75 volumetric flask(100mi) 6
76 volumetric flask(250ml) 2
77 Bone cutters 8
78 Chemical balance 2
79 Centrifugal mechine 1
80 Dissection set 1
81 Stands 6
82 Dissection trays 76
83 Dissection trays(small) 63
84 graduated pipette(1ml) 5




Sl.No Articles Quantity
85 graduated pipette(2mi) 5
86 Haemocytometer 24
87 Dissection Boards 8
88 Dissecting hammers 17
89 Stop Clock 1
90 Analytical weightbox 1
91 Fractional weightbox 12
92 Pestle and Morter 9
93 scissors 5" 2
94 scissors 4" 2
95 Dissecting needle 6
96 Pipettes stand 2
97 Testtube holder 65
98 Test tube brushes 3
99 Droppers(Glass) 12
100 Droppers(Plastic) 12
101 roll up black board 6
102 Zoology models 5
103 Jurica Charts 1
104 BioVisual Charts 96
105 Ordinary Charts 16
106 Zoology models 2
107 35mmfilm/slide projector 1
108 Extra Projection Lamp 1
109 Evolution of man 4
110 Black Board 6
111 Protozoa 46
112 Porifera 7
113 Coelenterata 31
114 Platyhelminthes 14
115 Nematoda 13
116 Annelida 57
117 Arthropoda 35
118 Mollusca 2
119 Echinodermata 12
120 Proto Chordata 8
121 Chordata 27
122 centrifuge machine with dig time and rpm 1
123 Animal tissues 60
124 Frog histology 52
125 Table lamps 43
126 Mammalian histology 23
127 Cytology 41
128 Frog embryology 41
129 Chick embryology 41
130 Mammalian embryology 6
131 Spatula 12




Sl.No Articles Quantity
132 Porifera 8
133 Coelenterata 25
134 Platyhelminthes 6
135 Nematoda 2
136 Annelida 13
137 Arthropoda 13
138 Mollusca specimens 19
139 Echinodermata specimens 4
140 Proto Chordata 2
141 Cyclostomatous 2
142 Fishes 30
143 Amphibia 8
144 Reptilia 11
145 Aves 8
146 Mammals 5
147 Skulls 15
148 Complete skeleton 13
149 Tripod stand 1
150 Insect spreading board 1
151 Glass cutter 1
152 Staining racks (wooden) 5
153 Staining racks(Steel) 4
154 Thermometer 1
155 Test tube stands 12
156 Godrej cupboards 1
157 LPG stove 1
158 Glucometer 2
159 Salil's H M Meter 1
160 Dropper Plastic 10
161 capillary Tubes 1box
162 Micro Pipette fix volume 3
163 Micro Pipette variable 3
164 Tip for Micropipette 1box
165 pillar 12
DEPARTMENT OF PHYSICS
166 Physical Balance 6
167 Beakers 15
168 Barometer (Fortin) 1
169 Barometer (Aneroid) 1
170 Bunsen Burner 4
171 Clamps 6
172 G-Clamps 12
173 Clamps (universal) 35
174 Clamps (burette) 9
175 Capillary Tube 60
176 Drawing Boards 6
177 Fly Wheels <




SL.No Articles Quantity
178 Funnels 5
179 Hares Apparatus 1
180 Weight Hangers 20
181 Measuring cylinder 3
182 Meter Scale (full) 20
183 Meter Scale (1/2) 9
184 Knief edge 8
185 Bar pendulum 3
186 Screw Gauge 17
187 Spirit Level 5
188 Searles Double Bar 4
189 ° Spiral Spring 8
190 Tripod Stand 12
191 Retort Stand 13
192 Wooden Stand 10
193 Stop Clock digital 7
194 Stop Clock Analog 14
195 Stop watches 10
196 Static Torsion apparatus 5
197 Vernier Calipers 14
198 Weight Boxes 18
199 Fractional Weight Boxes 10
200 Slotted Weights 30
201 Watch Glass 5
202 "q" by stretching - apparatus 4
203 Newtons Law of Cooling apparatus 4
204 Crookes Radiometer 1
205 Thermometers 25
206 Thermocouple 7
207 Biprism 4
208 Direct vision spectrometer 1
209 Diffracting grating 9
210 Epidiascope

211 Convex Lenses R 9
212 Concave Mirrors 6
213 Mercury Lamps 2
214 Magnifying Glass 17
215 Optical Flats 10
216 Wooden optical bench 6
217 Research type optical bench 2
218 Polarimeters 2
219 Prism (hollow) 4
220 Prism (glass) -
221 Prisms (for spectrometer) 4
222 Quarter wave plate 1
223 Glass slab 6
224 Slits on stand 8




Sl.No Articles Quantity
225 Spectrometers 10
226 Telescopes 4
227 Travelling microscopes 8
228 Spare Tube for polarimeter 4
229 DC Ammeter 24
230 AC Ammeter 6
231 Battery Eliminator 19
232 Ballistic Galvanometers 6
233 Bell Transformers 4
234 CR oscilloscope v
235 Copper Voltameter 4
236 Potentiometer

237 Charge & Discharge Key 6
238 Copper Vessel for Daniel Cell 6
239 Daniel Cell 4
240 Commutators 13
241 Double ratio box 1
242 Double key 6
243 Four Way Keys 3
244 Earth Inductor 2
245 Electric Bell 2
246 E/M apparatus 1
247 Ear Phone 6
248 Galvanometers 33
249 Hair dryers 1
250 Induction Coil 3
251 Mutual Induction Coil 4
252 Helmholtz galvanometer 5
253 Joules Calorimeter 10
254 Plug Keys 39
255 Tap Keys 18
256 Kohlrausch bridge 1
257 Leclanché Cell 4
258 Lamp & Scale arrangement 6
259 Meter Bridge 10
260 Carey Foster Bridge 2
261 DC Milli Ammeter (Analog) 15
262 AC Milli Ammeter 3
263 Micro Ammeter 3
264 Multi meter 3
265 Moving Coil (Mirror) Galvanometer 1
266 Platinum Resistance Thermometer 2
267 Oscillator (LF) 2
268 Potentiometers (wire type) 6
269 Potentiometer - Press Keys 5
270 Porous Pot for Leclanche Cell 6
271 Post Office Box 5




Sil.No Articles Quantity
272 Power Supply (+/- 12 Volts) 3
273 Power supply for triode 4
274 Rheostats 22
275 Resistance Box plug type 45
276 Resistance box dial type 8
277 Raleigh keys 4
278 Soldering iron 7
279 Switches 4
280 Tangent Galvanometer 12
281 Temperature coefficient coils 4
282 Triode Valve 1
283 . DC Voltmeters 22
284 - AC Voltmeters 8
285 VTVM 1
286 Voltmeter (digital) 8
287 charts 5
288 Large compass box 4
289 Deflection magnetometer 10
290 Bar magnets 30
291 Dip circle 1
292 Pivotal Magnetic needle 3
293 Vibration Magnetometer 5
294 Resonance tube 4
295 Ripple tank 2
296 Sonometer 8
297 Sonometer wire 6
298 Tuning forks (Raggs) 5 (set)
299 Melds Fork 4
300 Ultra Stable Regulated Power Supply (0-12 V) 6
301 Audio Oscillator 2
302 AC/DC digital panel voltmeter 2
303 Digital Multimeter 4
304 Audio Oscillator (UGC) 2
305 Stabilized Power Supply (0-12V, 3 A) 2
306 Digital Voltmeter AC/Dc 0-20V (UGC) 2
307 Standard Cell - Electronic 1.5V, 2V, 5V (UGC) 2
308 Stop Clock digital, 0.1 sec (UGC) 8
309 Digital Voltameter DC (multi range) (UGC) 4
310 Contin. variable power supply 0-12 V (UGC) 4
311 Fixed Dual Power supply (12-0-12) (UGC) 4
312 Milli ammeter digital 7
313 Dual Power Supply, cont. Variable (UGC) 2
314 Regulated Power supply 0-15V, variable 8
315 Spanner Kit 1 set
316 Astronomical Telescope with mounting 1
317 GM detector & counter 1
318 Cutting plier 1

10



Sl.No Articles Quantity
319 Screw driver set 1
320 Hammer 1
321 Servo Volitage Stabilizer 1
322 3Amp/12V Power supply 3
323 Analog Signal Generator 6
324 Digital Galvanometer 2
325 UPS - Emerson Make with Battery 1
326 Reflecting Astronomical Telescope 1
327 Single channel variable power supply 4
328 Regulated dual channel power supply 2
329 Signal Generator (UGC) 3
330 Digital weighing balance 1
331 Multimeter (APLAB) 4
332 Luminous Backup inverter 1
333 Amron Tubular Battery 4
334 Digital Stop Watches (Equiptronics) 4
335 0-24 V AC Transformer 1
336 AC Ammeter (0-2mA Range) 2
337 Galvanometer with stand (BESTO) 2
338 Analog Stop clock 4
339 Sodium Vapor Lamp (35W)

340 Sodium Vapor Lamp (35W)

341 Sodium Vapor lamp transformer 4
342 Digital AC/DC milliammeter (0-20MA) 2
343 Digital DC Current meter 0-200mA 2
344 Voltmeter Digital DC 0-20V 2
345 Digital Galvanometer 2
346 Plank's constant setup 1
347 Fermi Energy experimental setup 1
348 Thermoelectric Effect Apparatus 1
349 Characteristics of a solar cell 1
350 Thermal Conductivity of insulator apparatus 1
351 Resistivity of a semiconductor 4 probe method| 1
352 Immersion motor heater 5
353 12 Volt AC power supply with electromagnet 1
354 Sonometer experiment 1
355 Diffraction grating 9
356 Signal Generator (APLAB) 5
357 Digital Stopwatch 6
358 Gamma Ray Microscope 1
359 He-Ne Laser 1
360 Diffraction Grating 8
361 Brass Sieve 2
362 Condenser Clamps 19
363 Beaker 23
364 Reagent Bottle 36
365 Plastic Beakers (250ml) 15

11



SL.LNo Articles Quantity
366 Beakers (100ml) 19
367 Measuring Cylinders (250mi-glass) 7
368 Measuring Cylinder (250mi-Plastic) 8
369 EDF- Prism 8
370 Aspirator Bottle 2
371 Microslide 3
372 Thermometers 29
PG PHYSICS

373 Master slave Regulated DC Power Supply| 2
374 Regulated linear DC Power Supply 3
375 Regulated DC Power Supply 1
376 Regulated dual DC Power Supply 1
377 Isolated/regulated dc voltage 4
378 Fixed DC Power Supply 2
379 Voltmeter 7
380 Micro ammeter 2
381 Inductance box 1
382 Resistance box 1
383 Capacitance box 2
384 Ammeter 7
385 CRO 6
386 Function Generator 6
387 Multi-Meter 4
388 Bread-board 8
389 Soldering gun 6
390 Digital trainer kit 4
391 OFC kit 2 set
392 Cable (Crocodile pin) 58
393 Trainer kit wires 133
394 Microprocessor kit 4
395 PCB board 25
396 Soldering stand 3
397 Lead 15
398 Flux 5
399 AC DC ammeter 1
400 Digital portable meter 1
401 Speaker 5
402 Soldering Board 26
403 Shank glass 1
404 Heater coil 2
405 Transformer 4
406 Microprocessor cord wire 4
407 OFC pin wire 4
408 OFC Cord wire 12
409 Wire bundle 3
410 Cutter 1
411 Stripper and cutter 2

12



SI.No| Articles Quantity
412 dual trace oscilloscope 4
413 Multi-waveform signal generator 5
414 Regulated DC linear power supply 4
415 Regulated DC Power supply 1
416 Regulated DC power supply 2
417 Fixed DC power supply 3
418 | Code wires W”jf,’g‘?k';gj”d e
419 Voltmeter 5
420 Ic holder classical kit 5
421 Digital IT trainer 3
422 Weight box 3+1
423 Timer clock 2
424 Weighing balance setup 1
425 Modes of vibration setup 1
426 Analytical weight coils 10
427 transformer 2
428 AC adapter 1
429 Modes of vibration stand 1
430 Regulated DC Power Supply 3
431 Regulated DC Power Supply 2
432 Regulated DC Power Supply 1
433 Variable Dual Power Supply 2
434 Regulated dual DC Power Supply 3
435 Fixed DC Power Supply 4
436 Voltmeter 2
437 Ammeter 1
438 CRO 6
439 Function Generator 6
440 Multi-Meter 3
441 Bread-board 11
442 Screw Gauge 1
443 Digital kit 1
444 Cable (Crocodile pin) 26
cxi Gamma Ray Spectrometer :
446 2
eali GM Counter !
448 2
449 Source Holder Stand 1
450 Perspex Stand 1
451 Absorber (thin) 10
452 Aluminum 8
453 Copper 7
454 Lead 8
455 Iron 5
456 Aluminum 5
457 Copper 5

13



Si.No| Articles Quantity
458 Lead 1
459 “**Ba 3
460 *'Cs 3
461 “'Co 3
462 “Co 3
463 *Mn 1
464 “Na 3
465 *Co 1
466 e 1
467 1 1
468 “'Pm 1
469 GM-Counter- 1 1
470 Cs 137 137
471 T1204 204
472 Digital weighing balance-1 1
473 Dielectric sample- 1 extra 1
474 Thermometer -3 3
475 soldering-2 + stand-1 3
476 stand-3 wooden 3
477 Spatchula &sets-5 5
478 IC pukler -1 1
479 100 ml beaker-3 3
480 electric stove stand -1 1
481 Bread board -14 14
482 soldering board -7 7
483 multimeter -3 3
484 transformer- 2 2
485 kit wire -37 37
486 extension board -1 1
487 glass stick -2 2
488 glass material : 10 ml, 100ml, 200ml, 500ml - 1 1
489 quince’s tube -1 1
490 test tube 3+2 5

14



Partll

01. STRUCTURE OF MANAGEMENT

The College is managed by the Catholic Board of Education, Mangaluru, the top Management.

Catholic Board of Education, Diocese of Mangalore was founded in 1932 and was registered in
1956 under the Karnataka Societies Registration Act of 1960 (DKM-532-1956-57). Most Rev. Dr.

Peter Paul Saldanha, Bishop of Mangalore is its President (https://dioceseofmangalore.com/).

Msgr.Maxim L. Noronha Vicar General of the Diocese of Mangalore is the Vice President, and the

Rev. Fr. Antony Michael Shera is the Secretary (www.cdemangalore.com)

!

Elected Members -05

President
Vice Prifident
Secretary

4

Treasurer

4

Nominated Members -05

1. CBE Governing Body 2023-24:

S| No

Name

10

11

12
13

14

15

Most. Rev. Fr. Peter Paul Saldanha
Msgr. Lawrence Maxim Noronha

V. Rev. Fr. Lawrence Ronald Eric Dsouza

Rev. Fr. Antony Michael Shera
Rev. Fr. Praveen Leo Lasrado
Rev. Fr. Stany Goveas

Rev. Fr. Francis Crasta

Rev. Fr. Eric Crasta

Rev. Fr. Victor Vijay Lobo

Rev Fr. Stany Pereira

Rev. Fr Sunil Praveen Pinto

Mr.Rajan VN

Mr. Aloysius Dsouza
Mr. Denis Fernandes

Mr. Roshan Vincy Santhumayor

Designation
- President
- Vice President

- Treasurer

- Secretary

& Designated Secretary

- Elected Members

- Nominated Members
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2. No. of Committees and their functions

1. | IQAC |
2 | Staff Association E
3 . Discipline Board
4 | Students' Council
5 | Grievance Redressal Cell
6 | Pressand Publicity
7 | Library Advisory Committee
| 8 | Sports Advisory Committee
; 9 | E— Governance Committee
i 1o | Institution Level NEP2020 Task Force
: 11 | Time Table Committee
, 12 | Examination Committee
: 13 Student Mentoring, Remedial Classes & Tutorials
14 | Certificate Courses
15 Career Guidance & Placement Services
16 Annual Magazine Editorial Committee
{ 17 | ICT, LMS and MOOC's
MOoE Initiatives (AISHE, NIRF,
| 18 | Swachhta, Ministry of Education — related activities)
;r 19 | AQAR Committee
{ 20 | Research & Development Committee
21 | Scholarship (SSP & NSP) —
| 22 | Records
- 23 | College Calendar & Prospectus
24 College Annual Report
i 25 Staff Development &
Appraisal Cell
26 | Institution's Innovation Council
27 | Anti Ragging Committee
28 | Anti-Women Harassment Cell
| 29 ! Anti-Drugs Vigilance Committee
| 30 | Internal Complaints Committee
| 31 | Intemal Committee (Disability Abled Persons — DAP's)
| 1y | SC/STMinority Welfare Cell '
5 Scholarships
% 33 | Equal Opportunity Cell (EOC)
!— 34 ‘ Alumni Association
i 35 | Human Rights Association
| 36 | Electoral Literacy Club
Il 37

Swachhta Committee
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38 | Anti-Human Trafficking Cell

" 39 | Women Empowerment Cell

! 40 | Parent-Teachers' Association (PTA)

41 | NCC

|
|
{ 42 | NSS

{ 43 | Rovers & Rangers

Sports, Games, Yoga Health and Wellness

Performing Arts & Fine Arts (Cultural

= Club)

46 | Youth Red Cross Society

47 | Commerce Association

48 | Management Association

49 | Science Forum

50 | Kannada Sangha

51 | Computer Club

52 | Humanities Association

53 College and Department Wall Board Magazine

54 | Tulu Sahithya Sangha

55 | Yaksha Kala Kendra

56 | Eco/Nature Club

| 57 | Divya Chethana Association

58 | Consumer Forum and Education

' 59 | Grievance Redressal Cell

60 | UGC — NAAC Activities

61 | Cultural Activities/ Events

62 Creative Commons /Competitive exams /

Capability Enhancement and
63 | Development Schemes —Career Guidance, Counseling etc.

64 | Konkani Sangha

65 | Commerce Lab

Student Research Programmes

& /MOU’s/ Linkages / Funding Grants

3. Mode of selection of the teaching Staff

It is imperative to establish a robust and transparent process for the selection of teaching staff for an
Institution. The College has a well-documented Staff Appointment Policy wherein the procedures and

criteria employed to ensure the recruitment of highly qualified and dedicated individuals who align

with the academic standards and values of the College are outlined.

The primary objective of the selection process is to identify candidates who possess the necessary

qualifications, experience, and commitment to contribute to the academic excellence and overall

growth of the College.
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Selection Committee:

A Selection Committee will be formed for each recruitment drive, consisting of:
1. Secretary / Joint Secretary (Chairperson)
2. Principal (Secretary)
3. Local Management Representative

. Head of Department (Concerned Department)

L

4. Two Senior Faculty Members (from relevant departments)

5. External Expert (if necessary, based on the nature of the position)

Recruitment Advertisement:

A comprehensive advertisement will be published in leading newspapers, social media channels, the
college website, and relevant network groups, clearly outlining the positions available, the

qualifications required, and the application process.

Application Screening:
The Principal's Office will screen applications to ensure candidates meet the minimum qualifications and

experience specified in the advertisement and shortlisted candidates will be invited for an initial round

of evaluation.

Selection Procedure:

Shortlisted candidates will undergo a written test to assess their subject knowledge, teaching aptitude, and
analytical skills. Successful candidates from the written test will be invited for a panel interview with the
Selection Committee. The interview will focus on their academic background, teaching philosophy,
research contributions, and other relevant skills. Such candidates may be required to conduct a
teaching demonstration to showcase their pedagogical abilities and classroom management skills. It also

conducts thorough reference checks for the final candidates.

Selection Criterias

Candidates will be evaluated based on the following criteria:
1. Academic qualifications and achievements.
2. Teaching experience and expertise.

3. Research and publications.

4. Communication and interpersonal skills.

5. Compatibility with the College's mission and values.
Offer and Appointment:

The selected candidate will be provided with an offer letter detailing the terms and conditions of
employment. Upon acceptance, the candidate will be formally appointed and welcomed to the College
community.



The selection process at the College is designed to ensure fairness, transparency, and the recruitment of
individuals who will contribute significantly to the academic and overall development of the College. The
College believes that this rigorous process will uphold the high standards that define the values of the College.

4. Mode in Admission of Students to the College

For the students' admissions, the College follows the "Merit cum Reservation" mode as dictated by the
Department of Higher Education, Government of Karnataka and Mangalore University. This mode of
admission combines both merit-based selection and reservation policies to ensure a fair and inclusive
admission process. This approach aims to balance academic excellence with social justice by providing
opportunities for students from historically disadvantaged or marginalized groups. The entire admission
process is handled by the Unified University and College Management System (UUCMS) web
portal of the Department of Higher Education, Government of Karnataka.

5. Accommodation available in the College
Students' residential necessities are paramount for the College. The College has separate Hostels
available on campus for both men and women students. The hostels are completely furnished and
well-maintained. There are 52 rooms in the hostel for men and 66 rooms in the hostel for women. The

inmates of the Hostels are under the care of Wardens and Assistant Wardens.

Hostels have the following facilities

*  Well-furnished rooms

* Steam cooking

* Generator for Power Backup

» Solar Hot Water for Bath

« Mentoring and Counselling

*  Vegand Non-Veg Mess

* RO Purified Drinking Water

*  WIFlInternet

* Recreation, Sports, and Games facilities
*  Common Announcement System
* CCTV Surveillance

*  Round-the-clock security

6. Involvement of teaching and non-teaching staff in the management of the College
The successful management of a College involves the collective efforts of both teaching and non-
teaching staff. While teachers play a crucial role in imparting education and shaping the academic
environment, non-teaching staff contribute significantly to the efficient functioning of administrative,
logistical, and support services. The collaboration between these two groups fosters a holistic and

well-rounded educational Institution.
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» Teachers actively participate in the design and development of academic curricula. Their

expertise ensures that courses align with educational standards and meet the evolving needs

of students.

» Teachers engage in activities beyond the classroom, such as mentoring students, advising
clubs, and organizing extracurricular events. Their involvement contributes to the overall
development and well-being of students.

* The teaching staff plays a pivotal role in maintaining high academic standards. They
contribute to the assessment and evaluation processes, ensuring fairness and transparency in
grading.

*  Non-teaching staff, including administrative personnel, contribute to the smooth functioning of
the College by managing paperwork, admissions, and day-to-day operations. They play a key
role inimplementing policies and procedures.

* Maintenance and support staff are crucial for ensuring a safe and conducive learning
environment. Their role includes managing facilities, addressing maintenance issues, and
overseeing campus infrastructure.

* Non-teaching staff in finance and accounting departments contribute to budgeting, financial
planning, and resource allocation. Their involvement is essential for the sustainable financial
health of the College.

* Personnel in roles like counseling, library services, and career guidance contribute to the
holistic development of students. Their support enhances the overall student experience and
success.

* Both teaching and non-teaching staff can participate in committees and decision-making
bodies, fostering a collaborative approach to problem-solving and policy development.

*  Regular communication channels between the two groups ensure that the needs and concerns
of both teaching and non-teaching staff are addressed. Constructive feedback from all staff
members contributes to continuous improvement.

* Opportunities for professional development should be extended to both teaching and non-
teaching staff to enhance their skills and knowledge, promoting a culture of continuous

learning.

The effective involvement of both teaching and non-teaching staff in the management of a College is
essential for creating a well-rounded, nurturing, and successful educational institution. By
recognizing the unique contributions of each group and fostering collaboration, Colleges can create an

environment that promotes academic excellence, student success, and institutional growth.



PART III

In the event of the Institution being granted autonomy, what shall be the contribution of the Institution in:

1. Providing additional finance

When the College is granted autonomy, it means that it gains more independence and control over its

academic and administrative functions. With this autonomy, the College will have the potential to

explore various avenues to generate additional finance. Here are some planned ways through which The

College can contribute to its financial sustainability:

The College will revise its fee structure to better align with its financial needs. This may

- involve adjusting tuition fees, examination fees, or other charges, ensuring affordability for

students.

Offering new and in-demand Programmes, certifications, or skill development programs that
can attract more students and increase revenue. This might involve collaboration with
industries to tailor courses to meet specific market needs.

Provide more focus on research and development activities, securing grants, and engaging in
collaborative research projects with industries or government bodies. Successful research
outcomes can bring in additional funds.

Establishing strong ties with industries that can lead to sponsored research, internships, and
placement opportunities. Industry partnerships can also result in financial support through
corporate sponsorships or donations.

Offering short-term skill development programs, workshops, or training sessions that can
attract working professionals and generate revenue. These programs can be designed to meet
the needs of the local community and industries.

Faculty expertise can be leveraged to provide consultancy services to businesses or
government organizations. This could include offering training programs, conducting
research, or providing advisory services.

If feasible, the College can explore infrastructure development projects and collaborations.
This might involve renting out College facilities for conferences, events, or workshops.
Developing and offering online courses can attract a wider audience, including international
students. This can be a source of additional revenue, especially if the courses are designed to
meet global standards.

Encouraging alumni to contribute to the College through endowment funds, donations, or
sponsorships that can be a sustainable source of income. Building a strong alumni network
can foster long-term financial support.

Autonomy allows College to directly apply for and secure grants from government agencies,
private foundations, and other funding bodies. These funds can be used for various initiatives,

including research, infrastructure, and skill development.
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The College will approach these strategies with a comprehensive and sustainable financial plan,

taking into consideration the needs of students, faculty, and the community. Additionally,

transparency in financial matters and effective communication with stakeholders are key elements in

successfully implementing these initiatives.

2. Providing additional accommodation

In providing additional accommodation, autonomy can enable the College to take specific actions to

address the growing need for housing facilities. Here are some potential contributions the College

plans to make:

The College will undertake construction projects to expand existing accommodation facilities.
This could involve adding new hostels or dormitories to meet the increasing demand for
student housing.

It will explore partnerships with private entities or government agencies to develop additional
accommodation options. Collaborative efforts may result in the construction of new hostels
or the leasing of private accommodations for students.

With autonomy, the College can have greater control over its finances. It can allocate funds
specifically for the construction or improvement of accommodation facilities. Additionally, the
College may engage in fundraising campaigns or seek donations from alumni and other
stakeholders to support these initiatives.

The College plans to leverage technology to optimize accommodation management. This may
include implementing online reservation systems, smart building technologies, and other
innovations to enhance the efficiency and quality of student housing.

Autonomy provides the College with the ability to conduct comprehensive needs assessments
and long-term planning for accommodation. This involves analyzing current and projected
student enrollment, understanding demographic trends, and developing strategic plans for
meeting accommodation requirements.

The College will take the opportunity to incorporate sustainable and eco-friendly practices in
the construction or renovation of accommodation facilities. This aligns with broader societal
trends and can contribute to the College's reputation and commitment to environmental

responsibility.

3. Providing physical amenities like a Library and for extracurricular activities

Through the flexibility the College gains through autonomy, it will make decisions independently,

including those related to physical amenities and extracurricular activities.

A few proposed plans for the College are: Research
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Facilities:

(-]

The College will upgrade the Research Centre by adding both infrastructural and human

resources.
Will establish a system to provide financial support and resources for research projects

through grants, scholarships, and fellowships.

Establish an incubation centre to support the development of innovative ideas and startups
stemming from research projects.

The College will provide research grants and seed money to researchers and Ph.D.
pursuers to foster a research culture among staff.

Introduce the major and minor research initiatives funded by the College.

. Subscribe to research e-journals and research databases.

Subscribe to plagiarism detection software and research-supportive Al tools.
Hosting and supporting conferences, seminars, and symposiums to encourage the

dissemination of research findings and networking among researchers.

v" Library Facilities:

The College will invest in expanding and updating its library collection to meet the
evolving needs of students and faculty.

Integrate digital resources and databases to give students access to a wide range of
academic materials online.

Establish partnerships with other Colleges or libraries to facilitate resource sharing and

access to a broader range of materials.

v' Infrastructure Development:

L)

Invest in state-of-the-art infrastructure for the library, ensuring it is conducive to research,
study, and collaborative work.
Implement technologies such as smart classrooms, audio-visual aids, and computer labs to

enhance the learning experience.

v Extracurricular Activities:

Promote the formation of various clubs and societies catering to different interests and

talents of students.
Organize and support extracurricular events, competitions, and cultural activities to

encourage student participation and showcase their talents.
Offer workshops, seminars, and training sessions that contribute to the overall personality

development and employability of students.

v" Sports and Fitness Facilities:

Improve sports facilities, including gyms, sports fields, and equipment to encourage
physical fitness and well-being.
Participate in and organize intercollegiate sports competitions to foster a sense of

sportsmanship and teamwork among students.
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Student Welfare and Support:

» Provide counseling and support services to addrass the mental health and weli-being of
students.

> Offer career counseling services, internships, and placement support to enhance students’
employability.

Community Engagement:

» Engage with the local community through outreach programs, social initiatives, and
partnerships with local organizations.

= Facilitate opportunities for students to apply their knowledge and skills in real-world

settings through internships and community service projects.

4. Providing additional teaching and non-teaching staff.
In terms of providing additional teaching and non-teaching staff, the College has some potential ways that
might contribute to its staff:

Faculty Recruitment and Development:

= The College chooses to hire additional faculty members in areas where it aims to
strengthen academic programs.

» The College sets its standards for faculty recruitment, enabling it to attract experienced
and qualified educators.

= Hire in specialized instructors or industry experts on a part-time or visiting basis to
enhance the practical and industry-relevant aspects of education.

» ltwill allocate resources for hiring instructors and support staff to run skill development

programs, workshops, and training sessions that go beyond traditional academic curricula.

Research Support Staff:

¢ As autonomy allows Colleges to focus on research and development, additional teaching
and non-teaching staff will be hired to support research initiatives, including research

assistants, laboratory technicians, and administrative staff.
Student Support Services:

> Autonomy will aiso lead to the expansion of student support services, such as counseling,
career guidance, and academic advising. Additional staff will be employed to enhance

these support services.



Administrative Staff for Autonomy Compliance:

Autonomy comes with additional administrative responsibilities. The College will need to
hire non-teaching staff to ensure compliance with regulatory requirements, manage

internal processes, and handle increased autonomy-related paperwork.
Infrastructure and Technology Support:

= Autonomy involves investing in upgraded infrastructure and technology. The College will hire

additional non-teaching staff to manage and maintain these facilities.

Enhanced Library and Information Services:

The College will invest in additional library staff and information technology
professionals to improve library services, digital resources, and access to academic

databases.

PART IV

1. The Programmes of study for which autonomy is sought

Under Graduate Post Graduate
BA MSW
B. Com M. Com
B.Sc. M.Sc. Physics
| BBA M.Sc. Mathematics
|
BSW MCA
BCA
BCA (Al & ML)
BCA Data Analytics |
|




2. Particulars of the present facully members of the aforesaid programmes with nighest qualification

O I S S

Category |  PhMb. | NET/SLET PG ' Total |
: 5 | |
| — | |

Professor | 0 | 0 ! 0 E 0 |

j i |

!
;_ | |
i |
! |
| . ] |
Associate 8 C 2 8
Professor . !
]

Assistant 7 | 10 45 82

Professor

Total 13 10 47 70

3. Present financial commitment for the aforesaid Programmes.

4. Present method of admission to the aforasaid Programmes.

For the students' admissions, the College follows the "Merit cum Reservation" mode as dictated
by the Departmeni of Higher Education, Government of Karnataka and Mangalore Universityf This
mode of admission combines both merit-based selection and reservation policies to ensure a fair and
inclusive admission process. This approach aims to balance academic excellence with social justice by
providing opportunities for students from historically disadvantaged or marginalized groups. The entire

admission process is handled by the Unified University and Coliege Management System

(UUCMS) web porial of the Department of Higher Education, Government of Karnataka.

e
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ne Summary of Recommendations of the Standing Committee

The Standing Committee visited St. Philomena College, Puttur on 30-04-2024 at 11.00
am. it has verified the information furnished by the college in its application for the grant of
autonomy. The Committee examined the various physical facilities, library and laboratory
facilities, after a brief presentation of its activities by the Principal. The college has adequate
infrastructural facilities, library, staff and financial resources at its disposal to conduct
programmes as an autonomous college. The college has the capacity to raise additional funds
for its development. The objectives of the college for seeking autonomy are good and relevant to
the society. St. Philomena College, Puttur has made adequate pref)arations to shoulder the
responsibility as an autonomous college. Indeed, the college has a good track record of academic
excellence. The college is accredited at the A grade (IVw Cycle (2023) valid from 10% January
2023 to 9t January 2028 by the NAAC. The Standing Committee thus recommends autonomous

status to St. Philomena College, Puttur.

However, the college is advised to carry on with the social outreach programmes as weil
as community service as a whole where the genuine aspirations of the educational institutions

must not be compromised.

N @g@w g ' of"‘\f"
" Chairman Dean, Faculty of Education Déan, Faculty of Science &
(Prof.P.L Dharma) (Dr. Gerald SanthoshD’souza) Technology
(Prof. M. Jayashankar)
/%/tk _gA_/J p B /‘:-/(,f
Dean, Faculty of Arts Syndicate'Memher Joint Director, Collegiate
(Prof.Parinitha) (Dr.MahammedSawad) Education
(Prof.Ramegowda)
Director, College Development
Council

(Prof. Ganesh Sanjeev)

-

W Y’\%
Member S¢cretary
(Shri. K RajuMogaveera KA.S)
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LIST OF ACADEMIC COUNCIL MEMBERS AS ON 06.06.2024

|
Sl.
Section '::o Name and Address Section ‘ No Name and Address
| | o o
Shri. Krishnaprasad K.N
30(1)(i) | 1 | The Vice-Chancellor t 2 Princinal P
' Mangalore University 30(1)(vi) . Pt
M | thri-574199 Srirama First Grade College
angalagangothri . ‘ Kalladka
= i i
. | |
~ *The Commissioner of Collegiate 30{1){vi) | Shri. Abhishek Suvarna
" and Technical Education Board, Principal
' 10 RE gl
30(1)(ii) 2 Karnataka, Palace Road Shirdi Sai Degree College,
Bangalore — 560 001. Karkala
. Shri. Fr Michael Santhumayor
' The Director of Technical | Principal,
30(1)(iii) | 3 | Education, Karnataka 30(1)(vi) | 11 | Milagres College
Palace Road Falnir road, Hampankatta,
Bangalore — 560 001. Mangalore- 575001
| -
. Dr. Mantar Gowda (MLA) [
| | P.B. No. 10 Nagaroor Estate i Dr. Joshna Rao K
Balagunda Post j | Principal,
30(1)(iv) | 4 Somwarpet Taluk, 30(1)(vi) 12 | Sri Premakanthi College of
Kodagu District Education
PKV Bhandarkar’s Building,
- | Mannagudda, Mangalore
| ange -
Shri. Ashok Kumar Rai (MLA) Shri. B.K Abdul Latheef
) No. 1-178, “Rai Estate Mane” , Principal
30(1)(iv) > Kodimbady, Kodimbady Village, J0LL){vl) 13 | Melkar Degree College
Puttur - 574326 j \ Marnabail, Sajipa Munnur,
' | Bantwal Taluk - 574231
Shri. Gurme Suresh Shetty (MLA) Dr. Paramesh H.M
5-38 Padmashree Gurme House, | Principal
30(1)(iv) | 6 108 Kalathur Village, 30(1)(vi) 14 | prasanna College of Education
Kalathur South Post, Kapu Taluk, Laila, Belthangady Taluk -
Udupi- 574106 | 574214
Shri Madhu G. Madegowda (MLC) Smt. Semeera K A o
No.170, 2" Cross Road, Principal
30(1)(v) 7 | Bandigowda Layout, 30(1)(vi) 15 | Aim’s First Grade College,
| Mandya District, Mandya . | Kidaba
| | -
' Shri Manjunath Bhandary (MLC) ' Mr. Shankaramurthy H K
No-3-24-2042-A, George Martis l Principal,
Road, B.J. Post, Mallikatte, Kadri, . Alva’s College of Education
30(1)(v) = 30(1)(vi) | 16 | moodbidri.

| Mangalore-575004

|
|
I




30(1)(vi) 17

l !

Mrs. Suchithra ‘
Principal ‘
' Medha College,

Nehru Nagar, Puttur

|

Dr. Gerald Santhosh D’Souza
Dean, Faculty of Education

27 | Director of Physical Education
‘ ' Mangalore University
Mangalagangothri-574 199

30(1)(ix)

30(1)(vi) 18

Rev. Fr. Arun Wilson Lobo ‘

Principal '
' Padua College of Commerce and N
Management ‘.
Kadri Hills, Nanthur,
Mangalore- 575004

Dr.lshwara P

Dean, Faculty of Commerce
Professor,

Dept. of Commerce
Mangalore University
Mangalagangothri -574199

30(1)(ix) 28

- 30(1)(vii

Vacant

Dr.. M. Jayashankar
Dean, Faculty of Science and
Technology
\ Professor,
29 . .
Dept. of Microbiology

“Jnana kaveri, P.G. Centre”,
‘ Chikka Aluvara

| Kushalanagar, Kodagu

30(1)(ix)

| 30(1)(vii) | 20

I
\ Vacant
|

30(1)(ix) Dr. Parinitha
Dean, Faculty of Arts
| Professor,
‘ ‘E Dept. of English
: | Mangalore University
' ' Mangalagangothri — 574 199

30

21

Vacant

30(1)(ix) \ 31 - Faculty of Law Deleted —

30(1)(vii) ‘I
l
|

30(1)(viii) ‘ 22

|

|
l
| a

Prof. B.R Manjun-;tha
Dept. of Marine Geology
Mangalore University

Mangalagangothri — 574 199 |
|

| Ms. Gouthami
‘ .

‘ University College, Mangalore
30(1)(x) | 32 | (till date 19.06.2024)

]

|
|

ri

30(1)(viii) | 23

30(1)(viii) | 24

l
|

SRR [

Vacant

l
' Prof. Karunakara N
usIC

Mangalore University

Mangalagangothri — 574 199

Mr. Henvil Anson Valder
Sri. Mahaveera First Grade
' college, Moodbidri

| (till date 19.06.2024)
‘ Ms. K Varsha

| Department of Statistics

33

- 30(1)\vii) H 25

-

|

|
L

30(1)(vii) | e

*\

‘ Vacant

1

| Prof. Y Narayana
Dept. of Physics
Mangalore University
Mangalagangothri — 574 199

Mangalore University
Mangalagangothri— 574 199

\ I L i N adsd

30(1)(x) ~ 35

Ms. Divya
Dr. B.B Hegde First Grade
‘ College, Kundapura

|

| | (tilldate 19.06.2024)

30(1)(x) i'
| 36

\, Sri Mahaveera First Grade

College, Moodbidri
(till date 19.06.2024)

- Ms. Joyline Anisha Fernades



30(1)(x)

37

Vacant

30(1)(xiii
)

45

The Director of Student
Welfare

Mangalore University
Mangalagangothri —-574199.

30(1)(xi)

38

Vacant

30(1)(xiv
)

46

The Director

Planning, Monitoring &
Evaluation Board
Mangalore University
Mangalagangothri 574 199

30(1)(xi)

| 39

Vacant

30(1)(xv) l

F

7

' The Director

College Development Council
Mangalore University
Mangalagangothri —574199.

30(1)(xi)

40

Vacant

30(2)(xvi
)

48

The Director

Dept. of Physical Education
Mangalore University
Mangalagangothri -574199.

30(1)(xi)

41

Vacant

30(2)(xvi)

49

The Registrar(Evaluation)
Mangalore University
Mangalagangothri —-574199.

30(1)(xi)

| 42 |

Vacant

19(3)

50

The Finance Officer
Mangalore University
Mangalagangothri -574199.

30(1)(xi)

43 |

Vacant

30(2)(xviii
)

51

The Registrar

Member Secretary
Mangalore University
Mangalagangothri -574199.

30(1)(xii)

44

The Librarian
Mangalore University Library
Mangalagangothri -574199.
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"Each course in a programme shall carry certain number of credits. which

normally represent the weightage of a course and are a function of teaching,
learning and evaluation strategies such as number of contact hours, the course
content, teaching methodology, learning expectations, cte. In the proposed
programme, the credits shall be based on the number opinstructional hours per
week, generally 1 credit is equivalent to one hour of Instruction in theory, or 1 or 2
hours of tutorial or one and a half or two hours of practical / field work/project
work /internship per week”.
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